
Abilcne Christian University

Application for a New Course v10.5

Course lD subject and Number BIBM 733: Culture, Context and
Communitv

Date APPROVED
DAIE DENIED

l. Systems and Catalog lnformation comprereeach item.

1 uourse uevetoDer lhris Flanders
2 Course Teacher hris Flanders
3 Course T¡tle Culture, Context, and Commun¡ty

4 Course Abbreviation (if t¡tle is over 30
characters)

Culture, Context, & CommunÌty

5 Colleqe tsrblrcal Stud¡es
6 Depaftment Graduate School of Theoloov
7 Number of Crê.1¡t Horrrs
8 ls the course Fixed Credit or Variable

Credit?
Fixed

I ls the course reDeatable? No
l0 Maximum number of times course

mav be reoeafecl
nla

11 Maximum number of hours credit
Explanation for var¡able credìl nla

13a Course contact hours - LEC 3
13b Course contact hours - Lab 0
13c Course contact hours - Pract¡cun 0
t3d Course contact hours - Seminar 0
13e Course contact hours - Studio 0
'1 3f Course contâct hcJLrrs - Online 0
13cl Liourse contact hours - Colloquium 0
13h Course contact hours - Field 0

13i Course contâct horrrs - lnternshin 0
13k Çourse contact hours - Research 0
13m Course contact hours - WorkshoD 0
13n Course contact hours - Other

lsoecifv)
0

14 lnstructor Workload
15 Grade Mode (check all appropriate): x Standard

fìra.litlNlô fìra.lir /r rñ.1êr.irâ.1 .tnlv\
16 Maximum Enrollment 20
17 Gatalog Descr¡pt¡on

(50 words or less)
Th¡s course invest¡gates ¡ssues of Ieadership,
culture, and ecclesial community from an
anthropological perspective, paying particular
attent¡on to leadership in contemporary global
contexts, lt covers theoretlcal and practical
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dimensions that include the nature of culture,
the nature of the culture and leadership, and
critical reflection on personal leadership

tö List any prerequisites (course/s, test
scores, class standinq, maior. etc,)

None

19 List anv co-reou¡sites None
20 lf the course is cross listed, specify

the Course lD(s) MUST have
signature in Section V off all
Deoartment Châirs

nla

21 Does this course have any special
student costs? Yes/No
Attach a completed "Request to Add
or Change Course Fees" form.
DescrÌbe ¡n sect¡on IV-F.

No

How often w¡ll it be offered? Fâll 0
How often will it be offererl? Snrino

22c How often will it be offered? Summer 0
23 Freouencv? All. odd or even vears? Odd vears
24 First semester this course will be

offered
New courses may not be taught under
their approved course lD untl they
appear in the catalog, therefore, no
earlier than the cominq fall.

Spring 2017

L¡st course/s that should be deleted,
include the last semester for course/s
be¡ng deleted
A course cannot be cleleted when it is
a requirement in a degree plan tn any

nla

¿o ls this course required for a degree/s?
Yes/No

lf "Yes," attach a revised degree
plan(s) reflecting the placement of the
new course

Yes. lt ¡s required for all DM¡n students following
the Christian Spiritual Formation (CSF) track or
the Leadership for Miss¡onal Renewal (LMR)
track.

27 Should the add¡t¡on of this course be
retroactively applied to the degree
Þlan it suÞþorts? Yes/no and exolain

No

28 Has this course been offered as a
Special Top¡cs course? Yes/No
lf "Yes," spec¡fy the Course lD and
enrollment for each term it was
taught.
(Note: New courses are NOT requ¡red
to be taught as Special Top¡cs
courses prior to being approved.
However, courses may be taught
once as Special Top¡cs before it is
proposed. See the Course
Descript¡ons section of the Catalog for
deta¡ls.)

Yes.

BlBlVl 740.J1 lmmersion in Culture, Context,
and Community
Spring 20'15
9 students
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List any courses in which content
overlaps the proposed course.
(Course lD and Name)
Attach statement from ¡nstructor/dept
cha¡r of existing course just¡fy¡ng the

None

new tn

1 Degree Plan Explanation of how this
course affects deqree requ¡rements.

Dl\4¡n. Required for all students ¡n the CSF and
Ll\4R tracks.

2 Just¡f¡cation State the justification for
add¡ng this course to the current
curriculum. Represent the need,

This course is required for all CSF and LMR
students. The addition of this requirement was
approved during the spring 2013 semester. At
the time, the course was titled "lmmersion in
Cultrrre Confext and Communitv "

ll. Curriculum

lll. Gourse Design

1. Audience and Course Goal

2. Competencies and Mea

1 lJescrrbe the intended aud¡ence,
including prerequis¡te skills.

DMin students, who must all have an MDiv or its
educational equivalent in order to be adm¡tted to
the orooram and must be enoaoed in ministrv

State the overarching course goal(s) in
performance terms,

GST SLO 5 - Graduates will have facility ìn
crit¡cal thinking, analys¡s, and in oral and wr¡tten
communication.

DMIN SLO 2 - DM¡n graduates will demonstrate
an increased competence in reading, assessing,
and interpreting varied cultural contexts of
ministry.

DMIN SLO 3 - DMÌn graduates will demonstrate
advanced leadership skills for missional renewal
and fransformation within ministrv contexfs

surements
Competency Measuremenl

1 Learners shall demonstrate critical and
integrative sk¡lls

Reflect v¡a Processing Journals and
integrative papers; Write SGf

2 Learners shall apply knowledge of models and ConstÍuct a SGT Ethnography wilü]| a
ProsDecfs for Future Leadersh¡D Plan
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3. Text and Resources

1. Give the full publicat¡on information of the textbook/s and other required resources and outside
read¡ngs.

2. For comb¡ned undergrad uate/graduate courses, make fuvo lists:
a, full publ¡cation information; label Undergraduate.
b. full publication information; label Graduate. lndjcate number of pages required,

Requ¡red Texts.
. 'Defining lnstitutional Realities: The ¡,4yth of the Right Form", Sherwood Lingenfelter, ln,

Jacobsen, ed. The Three Tasks of Leadership: Worldly Wisdom for Pastoral Leaders
. Lau Branson & Martinez. Churches, Cultures and Leadership: A Pract¡cal Theology of

Con g reg at¡on s a nd Eth n ic¡t¡es
. L¡ngenfelter. LeadingCross-Culturally
. Livermore, Lead¡ng w¡th Cultural lntelligence
. Wildavsky. The Nursing Father: Moses as a Political Leader
. Hofstede, Hofstede, & M¡nkov. Cultures and Organizat¡ons: Software of the M¡nd, Third

Edition

lV. SupportingDocumentation

Supporf¡ng documents must accompany proposal pr¡or to prelim¡nary approval by chair and dean.

1 L¡b¡ary - Submit new course application and syllabus to the Dean of the Library.
Consult with the director and estâblish a deadline for completion of the library report.
Attach the sioned coov of the L¡brârv reôort

2 lnstructional Design - The application and syllabus must be reviewed by the
Adams Center. Attach a copv of the Adams Center Review Letter.
Content Overlap - lnclude one document for each course you listed in Section l-1.

Attach statement from instructor/dept chair of existing course justifying the new
offer¡no.

4 Departmental Resources - List the resources that support the course and are
available only through the department, if applicable. Attach the list of the holdings
and the locatiôn/s

5 Resources - List resources (other than library or departmental resources) that are
needed to support this course (computers, lab equipment, other technology, etc.).
Attach a complete list of all items and indicate possible sources or estimated cost of
each, List the sources of anv needed funds.

6 Expenses - L¡st addit¡onal expenses needed to implement this course (full-time or
part-time faculty, graduate or lab assistants, student employees, travel, special
student costs, room renovat¡on, storage fac¡lity, etc.). Attach acompletelistof all
items. the estimated cost of each and the source of the funds

7 Just¡ficât¡Õn - Attach all documents referred fo in Secfion l¡-2

I SyllaÞus - Attach the syllaþus tor the course based upon the anticipated first-
semester offer¡ng,

q Provide documentat¡on for all additional attâchments here
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Attachment: DMin Degree Requirements , 2015-16 Catalog

Proposed change peftaining to th¡s course applícation ís highlighted below

Requirements for the DMin are:

1. Orientation, 0 hours
BIBM 701: Doctor of lVlinistry Orientation

2. Core courses, 6 hours
BIBM 7'16: Theological Foundations for the Practice of Ministry'

3. Method and ProjecUThesis,9 hours
BIBM 724: ProjecuThes¡s Semìnar I (1 hour)
BIBN4 726:. ProjecuThesis Sem¡nar ll (2 hours)
BIBI\4 799: DMin Project Thesis (6 hours; includes an oral exam)

4. Spiritual Formation (0 hours)
Two spiritual formation retreats
l\Ientoring/sp¡ritual d¡rection throughout the program

Ministry Electives (18 hours)
For a generalist degree, select any 6 electives (18 hours). Students wishing to specialize in a
track should select 4 courses (12 hours) from the appropriate track plus 2 additional electives (6
h ou rs).

Track Offerings:
Christian Spiritual Formation:

BIBM 7'17: Christian Spiritual Formation
Bi B M :7-49: 7:.33:, {ìîfr €r9 .i€r.un C u ltu re, Co n tex t a n d C o m m u nj tf
BIBN¡ 740: Lrving in the Tradition
BIBM 740: Forming Communit¡es of Faith

Leadership for l\4issional Renewal:
BIBM 70ô: Christian Leadersh¡p Development
BIBN/l 719: M¡ss¡onal Ecclesiology
BlBl\4 740: Leading Change in Christian Organizations
Bì BM r+4€.i733:ilì*imèìqqn+-:Cu ltúrêì.,Cohteit.an!..Oômmu nit¡r

Preach ing for Community Transformation:
BlBtvl 703: Preaching in Contemporary Contexts
BIBN/i 71'1: Preaching and Theology
BIBM 723: Worship
BIBM 740: Exegesis Text and Congregation

' Changes that have been approved by GST faculty for the 2016-17 catalog but have not yet reached the
registrar by the time this appl¡cat¡on was developed.
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ABILENE CHRISTIAN UNIVERSITY

LIBRARY

MEMORANDUM

DATE: March21,2016

'fO: Dr. Chris Flanders

FROM: Mark McCallon, Associale Dean for Libraly Information Services

RE: Course Application BIBM 733 - Culture, Context and Community

Ilased on the reoorumendation of Craig Cliurchill, Theological Liblarian, the libraly
can adequately support the proposed course. Thank you for- letting us review the coutse
application.



March 17, 16

Dr. Christopher Flanders
Halbert lnstitute for Missions
325-67 4-3711
chrìs.flanders@acu.ed u

Re: Review of BIBM 733: Culture, Context, and Community

Dr. Flanders,
Thank you for the submìssion of BIBM 733: Culture, Context, and Community. I

reviewed the syllabus based on the university guidelines and lam attaching a
checkl¡st that we usually use for courses. I find the syllabus meeting all
requirements, but here are some minor suggestions:

. Please add information indicating whether students are required to take any
prerequisite couÍses;

. Change semester information from January 2015 to a future semester;

. I wonder if you would consider using Canvas assignments to collect student
submissions instead of Email. You will be able to access the assignments
from Canvas anytime, without having to download, organize or re-upload
them.

There is no need to bring your syllabus back for a second revìew. However this letter
is not meant to be a final approval in the course application process. lt is intended as
a reference for council members, who may have questions or comments of their
own, lf there is anything else I can do for you, please feel free to let me know,

Sincerely yours,

Director of lnstructtonal Design
Adams Center for Teach¡ng and Learning
Abilene Christian U n iversity

,4^



3/t'7 tzjt (¡ ACIJ Syllnbus (:lìccklist

ACU Syllabus Checklist
Revised on July'1 5, 2014 based on ACU New Course Application v1 0,5.

, Course Title and Number

i I 
BIBIV 739:":1Tt":l1i

i Reviewer
.- \,i

Llentn Fâno d41t

ì Developer

Dr. Chris Flanders

:

About the course

ffi Course number and title

ffi Credil hours

i ffi Semester and year

, & lvleeting t¡me and place

r About the instructor(s)

ffi Name and title or rank

, m Offrce location

, ffi Contact lnformaTion

ì ffi offlce hours/contact expectations

' Mission statements

ffi ACU mission statement

ffi College mission statement

, ffi Department mission statement

' ffi Personaf mission slatemenl (optional)

Unique Christian Perspective

m Descrlplion of how learning and Christian faith are integrated in the course

Course Content

ffi Catalog description

hl q)s r//d ocs .gooBl e.co¡n/:/rìcu .cdu/to rjlrs/d/ I s2rnzcaJpc0.5-5¿PwGlùZI-B-Dihpâc44N N v h5'1 60u I-llv ic$,Ionll



3117/2016 A(ltJ Sylfabüs Clìecklist

ffi lntended a ud ience

ffi outline of topics

r Teaching/Learning Methods and Format of Class Sessions

i W Description of the types of activities students should expect in the course

Materials

ffi RequÌred and optional materÌals, including textbooks, eïc.

r Learning Objectives/Competencies

I ffi Specifrc competencies stated in measurable terms

ffi Assignments or instruments that will be used to assess the competencies.

I Assessment/Grading Criteria

: SS Complele and accurate details of factors and elements that will compriseÌhe final grade

. ffi We¡ght or poÍnt value of all graded elements

I ffi Gradìng scaìe with clear expectations for grades

,'.-l Extra credil oppórtunities (r:ptional)

. University Policies

ffi Special needs policy -ADA

Kä Academìc inregrity policy (recommended)

r ffi Title lX pol¡cy (recommended )

Course Policies
Expectat¡ons and consequences regardÌng:

. ffi Participation

r ffi Atlendance and tardiness

Calendar
(Note: Calendar is not requíred for Course Application, but it must be included in all syllabi distributed to
students.)

, '.ì 
Exam dates

Ass¡gnments

, ,.' 
Due dates and other deadlines (and lale assìgnment/exam policy)

, ' ì Schedule of readings and topics

.-', SÌatement lo reserve the r¡ght ló mod¡fy the calendar as necessary

I Any comments?

h llps://d ocs .goo g lc co rì/ /rìcu .cd u/l oùìs/d/ I s2 nrzc¿'J pc055rZI\G lrbZtll_Di hfac44 N Nv hll'60r¡ I-llv ìcl! lonì
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Special Topics: lmmersion in Culture, Contexts, and Community
Abilene Christian Un iversity

January zorT
BIBM 74o.Jr
3 credit hours

rl5'rl9
IVTWRF 8-5

Instru ctor, Dr. Chris Flanders
Office: Bible Bldg. 3oz
Office hours: MW r-z; R r-z; F 9-rr

ACIJ Mission: The mìssion of ACU is to educate students for Christian service and

leadership throughoutthe world. The broad mission ofthe Graduate School of
Theology is to provide Bìblicaltraining, Christian spiritualformation, and a Christian
world-view for every student.

CBS Mission: lt ìs our pass ion that the light of the world - the good news of J esus

Christ-will radiate from this place through the speech, life and love of the students
whom we equip for m¡nistry in God's Kingdom. ln add¡tion to training undergraduate
and graduate students, the College of Biblical Studies provides support to churches,
missionaries and others through our centers and inst¡tutes.

GST Mission:The G5T mission ìs to equip men and women for effective missional
leadership for ministry in all its forms and to provide strong academic foundations for
theological inquiry. We ìntend our mission statement to reflect our commitment to
foste r stu d ents' des ire to m in iste r to cÕng regation s, to in itiate new m in istries, to
partic¡pate in public service, and to serve the academy allfor the sake ofthe world.

Course Objectives:
r. lVlaster Socla I Game Theory and apply it to leadership and church
z. Analyze the cultural dimensions of a community of faith

3. Understand how basic biblical metaphors of leadership both confirm and critique
dominant cultural leadership express ions

4. Deepen you r aware n ess of self as a leader, especia lly as th is ¡de nt¡ty relates to
SGT and cultural b ias

Intended audience.'This course is for the Dmin degree. lt is appropriate for students
engaging issues of leadership, culture, and ecclesial practices. Therefore, it is ideal for
DMin students who will inevìtably find themselves in a church context where these
issues are salient to ministry and leadership.

Purpose:This course will provide students an overview of Social Game Theory, paying
particular attention to issues that relate to the leadership ¡n contemporary global

Office Phone: 67 +-3142
ACU Box 2944r
Email: chris,flanders(Ðacu,eclu



contexts. lt will also engage students in critical reflection on their own leadership
preferences and practices.
Goqls; I intend th is course to be a learning experience of how theology, faith, and
practice intertwine into a coherent whole. Theology is "faith seeking understanding."
Yet, this faith must lead to fôithful Iiv¡ng.

Topics & Scope: This course will cover the theoretical and pract¡ca¡ dimensions of
leadership and culture. This course s hall cover issues salient to the notion of leadership,
particularly as it relates to the anthropology oforganizat¡ons
Themes we will cover in clud e:

1. The nature of the Christian leadership in a multicultural context
2. The nature of culture

3. Social Game Theory (Grid-Group Theory) as a toolfor organizational
understanding, especially as it relates to religious community and leadership

4. Culturaltypes of social organizations

GST SLo 5- Communication (Graduates will have facility in critical thinking, analysis, and
in oral and written communication)

Competency-Learners shall demonstrate critical and integrative skills

Measure-Reflect v¡a Processing Journals and ìntegrative papers; Write 5GT Ethnography

Reguired Texts:
. "Defrn¡ng lnstitutional Realities: The Myth of the R¡ght Form", Sherwood

Lingenfelter. ln, Jacobsen, ed. The Three Tasks of Leadership: Worldly Wisdom for
Pastoral Leaders

o Lau Branson & Martinez. Churches, Cultures and Leadership: A Practical Theology
of Congregations and Ethnicities

r Lingenfelter. Leading Cross-Culturally
. Livermore, Leading with Cultural lntelligence
. Wildavsky. The Nursing Father: Moses as a Political Leader
o Hofstede, Hofstede, & Minkov. Cultures and Organizations: Software of the Mind,

Third Edit¡on

Assignments:

MAMI SLO 3- 3 Practice (Graduates will have skill to integrate theology, history, anthropology,
and methodology in their missional practices such as planting and nurtur¡ng responsible,

and guiding theoloqical formation in non-western contexts)

Competency- Learners sha ll apply knowìedge of models and theory

Measure- Construct a SGT Ethnography with a Prospectsfor Future Leadership Plan



Pre-course assignment-Write a reflectlve essay that includes the following
components: r) The "Ethnic Autobiography" described in Lau-Branson & Martinez; z) A
personal leadership narrative that includes your reflections on your own leadership
preferences using the paradigms in Wildavsky & Lingenfelter (based upon Mary
Douglas' culture theory and grid and group typology) and also the 6 cultural d imensions
in Hofstede, et al.; 3) a reflective narrative on how your personal leadership preferences
(which, is another way of saying what you note about yourself in r and z above)
experience both connection to and tension with the preferences ofthe faith commun¡ty
you now serve. Put another way, how do you as a leader with certain cultural &
Ieadership preferences both sync with and exist in tension with the dominant
preferences of your ch urch/organ ¡zation.

This essay should be double-spaced and between 8-rz pages in length. Please put page
numbers and your name in the header of each page. This essay is due the first day of
our week together.

Leørníng Community Processíng lournals
At the end of each class section, we wìll make time to process and discuss class
information in Learning Communities. Th is time is not a break or time for ch illin'!
Rather, it is a t¡me for synthes¡s, integration, and deliberate processing ofthat day's
material. These do not need to be polished products but should represent your
community's serious responses to the following:

r. What materialtoday was new? Challenging?
2. Any new quest¡ons today's material raised?

3. Anything missing (i.e., you'd have liked to have talked more a bout _)
4. lf taken seriously, how would today's material support, challenge, or change the practice of
your Ieadership?

Each ofyour entries is worth a potential:.o points. I will grade them based upon the
following ru bric:

LC PROCESSING JOURNAL EVALUATION RUBRIC

Completed
with

outsta nd in g

de pth and
b readth of
thouqht

Completed
with

ad eq uate
depth and
breadth of
thouqht

Completed
but la ckin g

se rio us

breadth or
depth of
thouoht

Completed,
but d id not

reflect
g rad uate

work

The
reflection
was not

completed

10 6 o

SGT Ethnograpáy- See Appendix r

Due dates:



ft day of class-Reflective Essay

7:oo p.m. each evening- LC Processìng Journals

5:oo p.m. Monday, Januaryl 12- Summative Processing Journal

S:oo p.m. Monday, April z7-SGT Ethnography Paper-

Important note: Make certain that every assìgnment has page numbers and includes
your last name in the header on each page. Please submit all assignments in the Canvas
course sjte. Entitle each assignment in this way- Your last name-Assignment name.doc
or Your Community Name/#-Assignment name.doc E.9., "Reflective
essay. Fla nde rs. d ocx", etc.

Grading:
Your final grade is based on the following:
4 LC Processing Journals-to points eac h or 40 po¡nts
t Summative Processing Journal-1o points
R ef le ctive E ssay-1oo poi nts
SociaL Game Theory Ethnography Paper-3oo points

There are 45o possible points. Final grades are as follows:
A-gz0/o-tooo/o (4r4-45o total points)
B-8 40/o- g{/o (378 -4r3 total points)
C-7 60/o-83o/¡ (342-377 total points)
D-67o/o-7 5o/o (3oz-34r total points)
F-66% and below (less than 3oz totaì points)

P RO J ECT4EXAM EV A LU ATI O N RU B R I C

Grade Range Description

g6 -1oo
Outstânding. Mêstery ôftheory ând penetrating ¡nsights. Research,
comprehension, ând communication all of a superb quâlity. This is a

relatively ¡ûre score.

92-95

Superior. Understanding oftheory and its appìication.
Communication of ideâs is excelfent. Not a frequent score.

B 88-91
Very good. Research, thinking, comprehension, and communicâtion
are sound. Typicalscore for decent graduate-level work.

B 8 tr-81
Satisfactory. All around solid though lacking in some areas.

c 8o-83
Acceptable/below average. Overall grasp and understanding.
Rudimentary grasp oftheory and applicatíon.

c 76-79

Acceptable but signiflcantly below averâge. Research,
comprehension, application, and communicatìon barely passable.

6
75 or below Unacceptable and, at the graduðte-level, considered a failing grade





Class Schedule



Course Policies

Disclaimer: I reserve the rig ht to modify the content or order of particular classes,

depending upon need. Assignments and exams, however, will always be due on the
date noted in the course schedule

Academic Integrity Stqtement: Violations of academic ¡ntegrity and other forms of
cheating, as defined in ACU's Academic lntegrity Policy, involve the ¡ntent¡on to
deceive or mislead or misrepresent¡ and therefore are a form of lying and represent
act¡ons contrary to the behavioral norms that flow from the nature of God. Violations
will be addressed as described in the Policy. While the university enforces the Policy,
the most powerful motive for integrity and truthfulness comes from on e's desire to
imitate God's nature in our lives. Every member of the faculty, staff, and student body
is responsible for protecting the integrity of learning, scholarship, and research. The full
Policy is available for revìew at the Provost's office web site
(lrttp://www.acu.ed u/ca ¡n pusoff ices/provost) and the following offices: provost, college
deans, and dean ofcampus life, dìrectorofstudentjudicial affairs, directorof
residential life education and academrc departments.

Non-Discriminatory Language Pollcy: lVany women and men (in clud in g this professor)

no longer find the terms "man," "men," and "mankind" acceptable as generic
designations. Such exclusive language, though once normat¡ve in English, alienates a

substantial group of people. As Christians desiring to support human equality, we must
avoid unnecessarily exclusive language that is discriminatory. Thìs is true for both the
church and the academy. I take it as a given, then, that followers of Jesus should lead in
challenging harmful patterns of language even when such inflicts harm unconsciously
and without intention. Therefore, all work you submit for this class rnust use non-
discriminatory la n gua ge.

Special Needs/ADA:
Abilene Christian University is dedicated to removing barriers and opening access for
students with disabilities in compliance with ADA and Section 5o4 of the Rehab¡litation
Act. The Alpha Scholars Program facilitates disability accommodations in cooperation
wrth instructors. ln orderto receive accommodations, you must be registered wìth Alpha
Scholars Program, and you must complete a specific request for each class in which you
need accommodations. lf you have a documented disability and wish to discuss

academic accommodations, please call 325-67 4-2667.

Løte and poor quality work: I expect you to perform as professionals. ln the work place,
work needs to be excellent and punctual. So too, in this class, failure to complete an

assignment shall result in an automatic failure for that assignment. ln other words, / do

not accept late work. ln the event of a real emergency or an unexpected situation you
cannot turn an ass¡gnment in on time, please contact and we will see what we can do.



The habits you develop here shall go a long way toward predicting your success in the
"realworld," espec ia lly in missions and chu rch-planting. So, always do a great job on your
work. Exce lle nce matters!

Withdrawals: You, the student, must initiate a withdrawal from the course by
completing and signing a "W¡thdrawal from Class" form, and submitting it to your
advisor. Notifying me or stopping attendance does not wìthdraw you.



Classroom Virtues

The GST ¡nv¡tes students to participate in a process of theological and spiritual
formation. Knowing how to think theologically comes by habit and by im¡tation, not
simply by acquiring isolated facts. The assumption here is that books alone are
insufficient for addressing difficulties of life and forming people into the ìmage and
likeness of God. Ultimately, we strive to form communities of ¡nqu¡ry, inv¡t¡ng you to
inhabìt a shared world of learning. Within such an environment, the goal is to cultivate
critical skills of reflection, spiritual disciplìnes, interact authentically with one another,
and learn to function as a commun¡ty of ìnquìry. A large part of this involves connect¡ng
areas of life rather than pitting them against one another. Prayer, study, and other
dimensions of life are all integral to the process of formation. Consequently, we inv¡te
you to participate ¡n a set of practices; nurtured within this context, you pursue

"intellectua l, moral, spiritua I exce lìe n ce" the result of which is the formation of the whole
pe rson.

Desire for truth in the context of love-the aptitude to discern
whether belief-forming processes, practices/ and people yield true
beliefs over false ones. People motivated by this desire shall be

more Iìkely to conduct thorough inquiries, scrutinìze evidence
carefully, investigate numerous fieìds of study, consider
alternative explanations, while respecting and caring for others.

Humility-the capacity to recognize reliable sources of informed
judgment while recognizing the limits of our knowledge and the
fallibility of ourjudgments. This is not created in iso latìon but ta kes
¡nto account feedbacl< and correction from other sources of
informed judgment.

Honesty-the capac¡ty to tackle difficult questions without
seeking simple answeTs. lgnoring complex and difficult questions
only solidifies vices such as intellectual dishonesty, close-
mindedness, and rash judgments. These vices preclude the
possibility of refining our thinking and of participating in

conve rsations with othe rs.

Openness-the desire to engage in an open-ended search for
knowledge of God, including receptivity to different ideas,
experiences, and people. Listening becomes a discipline that
acknowledges the other and respects diversity. The art of being a

student and a teacher is an ongoing process that necessitates
hosp ita lity, patience, and love.

il.

ilt.

tv.



vt.

Courage-the ability to articulate one's position while considering
other perspectives. The aptitude to express convictions involves
risk yet fosters opportun¡ties for meaningful dialog. Responding
to objections entails tenacity but should not be confused with
close-m inded n ess.

Wisdom-the capacity to offer a synthetic discernment of
knowledge on behalf of the community. The aim is not merelythe
d¡ssemination of information but a pastoral implementation of
faith for the building up of the community. lt solidìfies various
pieces of data, practices, and experiences and aptly applies
knowledge and faith to part¡cular s¡tuations.

Vll. Stewardship-the commitment to one's accountability to the
gifts and respon sibilities that one brings to the classroom.
Classroom engagement includes proactively partic¡pâting in the
course goals, seeking mastery of course competencies, and
collaborating with faculty and fellow students in the developing of
a learning env¡ronment. Committing oneself to spiritual and
intellectual well-being and growth ¡s a faithful response to the
opportu n ¡ties graduate ed ucation affords.

Vlll. Hopefulness-the receptivity to the future possibilities of God.
The cultrvation of thankfulness for our herrtages and expectation
for our future ministries engenders a guard against cynicism and a
spirit of perseve ra nce d u r¡ng times of stress and d isorientation.

lX. Prayerfu lness-the making of space to commune with God. The task
of learning and teaching so that we are formed into the image of Christ
through the Spirit involves our cons¡stent reliance on God's sanctifying
work.
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APPENDIX 1: SGT Ethnography Paper

Text ofthe paper should be double-spaced and use a standard rz-pointfont (e.9.,

Times, Times New Roman, Chicago). Appendices should be single-spaced. Sections 5 &
6 sh ou ld form the "heart" of your paper (not the most data, but the center of what you
are getting at). The entire paper, including title page and TOC, should be no longer
than 5o pages. Together Sections 3 & 4 should be no longer than 5 pâges. Sections r-6
should be no longer than 20 pages.

r. TITLE PAGE
z. TABLE OF CONTENTS (WITH PAGE NUMBERS)

3. INTRODUCTION
a. Purpose of the paper
b. Brief description and designatron (e.9., "RespondentA," "Respondent

8," etc.) of all interviewees

4. SoCIAL CONTEXT OF THE CHURCH (ORGANIZATION)

a. History ofthe church (organization)
b. Basic demographics
c. Vision and goals

5. ANALYSIS OF THE SOCIAL GAMES
a. Brief summary of each of the six games, grouped by quadrant
b. Overallanalysis ofthe games ofthe church (organization) (see

Moore:rrz-rr3)
i. Summary graph of all games
ii. Concluding an a lysis
iii. Resolving any conflicts

6. PROSPECTS FOR FUTURE LEADERSHIP (Make explicithow Social Game
Theory both produces the current challenges and forms the basis for positive
changes)

a. lmplications for leadership and ministry (see Moore:114-116)
¡. Be sure to discuss óotå "palaces" and "prisons" that e xisT; Both

how the current situations should be extended and how it should
be corrected

ii. Bring into this reflection-your own cultural context (i.e., the
Ethnic Autobiography) and leadership b ias/prefe re nces (a la
Lin genfe lter, Hofstede)

b. Metaphors for ministry (M oore:116-rr9). (Make explicit how Social

Game Theory influences the choice of metaphors and how the current
game(s) will cha llenge/resist what the metaphors imply)

7. APPENDICES (see Moore:rrzff.)
L REFERENCES CITED (only if you quote from a pa rticu la r source)
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V. PreliminaryApprovals

All supporting documentation has been assembled and attached to this application. I belìeve th¡s course
is ready to be presented to appropriate councils. We have a plan to fund this new course.

Cou rse Number and Name

Primary Department

J! "".<,
Dean of the College

Date

Cross{isting Department Add more lines if multiple departments are cros.s-l¡st¡ng

Department Chair Dean of the College

Date

Cross-listing Department

Date

Add more lines ¡f mult¡ple depañments are cross-listing

Department Chair Dean of the Coliege

Date Date
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Vl. Actions Phce att actions on one page

Course lD: BIBM 733

Course T¡tle: Culture. Context. and Communitv

1. College Academic Council: (for att courses)
Note: lnsert add¡t¡onal lines for College Academic Council action for each college
¡nvolved in cross-listed courses.

I
Approved -l oen¡e¿- Òefd'li' ' È /#-' Ll-26-16

College Dean or Director Date

Approved _ Denied_
Colìege Dean or D¡rector Date

2. Graduate Council: (for graduate level courses)

Approved _ Denied _
Dean of Graduate School Date

3. Teacher Education Council: (when applicable)

Approved _ Denied _
TEC Chair Date

4. University General Education Council: (when applicabte)

Approved _ Den¡ed _
Provost's designee Dãte

5. University Undergraduate Academ¡c Council: (undergraduate level courses)

Approved _ Denied _
Vice Provost Date

6. Academic Provost: (for atl courses)

Approved _ Denied
Provost Date

7. President of the Un¡versity: (for all courses)

Approved _ Denied _
President

Attach notes, comments, or condit¡ons from appropriate councils:
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