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Abstract: The Internal Conversation of How Human Objects Speak

This book chapter invites a conversation that communicates a personal, inner language using stories of people viewed as objects in mainstream society.  Object Theory has been used to explain how physical objects can inform us of a past reality, whether the existence of a societal condition or an historical event. In a broader study, Object Relations Theory has been applied extensively in psychoanalytic psychology to explain both the process of developing a psyche in relation to others, and, by adding psychodynamic theory, better understand how people relate to others and situations in their lives as shaped by past experiences. In this study, we use the extant literature and real-life experience to personify Object Theory and apply it to people today who represent objects in societies. The topic is of interest in management as an adverse organizational condition that can structure bias in business processes and inadvertently spill over into business practices and decisions.  We use this concept to explain a central shortcoming in management that erodes the productivity of organizations when leaders subjugate people as objects for the good of the organization.  We offer an alternative view of the spiritual relationships that can exist between people in community that serves to develop healthy business settings and improve organizational outcomes.
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