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Abstract
In this PDW, we represent various research efforts to better understand how the development of individual spirituality drives organizational diversity and, as a result, creates beneficial gains in the business environment.  A panel of researchers will discuss viable research approaches that are used to explain the development of inner spirituality and the impact of individual spirituality on workplace balance. Participants will present positions behind their research on spirituality as it relates to various fields of study.  Through this discussion, panelists will propose spiritual approaches to diversity management that emphasize the unique individual that results from practices that enhance inner spirituality. By introducing various research approaches, we discuss factors that suggest differences and similarities in identity that occur through spiritual development and methods that bring us in touch with the unique individuals we were created to become.  


Overview
Interest continues to grow in applying spiritual themes to management research (Bufford et al., 1991).  This interest stems from an increasing trend among both employee and employer to discuss spirituality as a positive moderator to organizational outcomes.  This year’s Academy theme of "Capitalism in Question" presents many opportunities to employ research in the area of spirituality that shapes individual identity.  One such interest has been in the area of allowing spiritual approaches to shape individual identity to produce the benefit of organizational diversity.  Unfortunately, individual identity is often shaped by cultural or group norms such as religion or religious preference (Moberg, 2003).  The extant literature makes a distinction between spirituality and religion that must be considered when defining a spiritual component of identity. Moberg (2003) references Sinnott (2001) in clarifying the differences between religion and spirituality:
“Spirituality is the broader concept. Out of it emerged the countless religions and pseudo-religions of the world. Their rituals, belief systems, ideologies, and institutions developed out of the original incentive to awaken, stimulate, nourish, and satisfy the desires and drives that originate in the spiritual essence of every person.”
In the development of religious institutions, individual spirituality is often lost as group dynamics become the drivers of identity.  As a result, many of the benefits of individualism are not realized or utilized in the business environment (Cain, 2012).  For example, since the beginning of the Women’s Movement, although new factors of interest in human capital management (HCM) have emerged (Gomez-Mejia, 1983), research suggests that the increase of women into the workforce, i.e., occupying ‘traditional’ male roles, has merely displaced men in ever-demanding jobs rather than positively transform the business environment (Slaughter, 2012). Similar weaknesses in emphasizing the use of quantitative vs. qualitative measures have been reported in educational research efforts (Gemmell, 2009). Related research has been conducted that investigates the outcomes of same-sex marriage on adult children (Regnerus, 2012).  As a result, a sense of equality or sameness between men and women is being achieved at the expense of realizing the added benefit derived from incorporating the characteristics of diversity into the overall management environment. 
In this PDW, we represent various research efforts to better understand how spirituality drives diversity and, as a result, creates beneficial gains in the business environment.  By introducing various research approaches, we discuss factors that suggest differences and similarities in identity that occur through spiritual development and methods that bring us in touch with the unique individuals we were created to become.  
A panel of researchers is proposed to discuss viable research approaches that are used to explain the development of inner spirituality and the impact of individual spirituality on workplace balance. Each participant will present positions behind their research on spirituality as it relates to various fields of study.  Through this discussion, panelists will propose spiritual approaches to diversity management that emphasize the unique individual that results from practices that enhance inner spirituality.     
Objectives:
· Define the concept of spiritual identity and discuss opportunities to promote the same from a theoretical perspective in the research community.
· Establish relevance to spiritual approaches that strengthen the inner person.
· Encourage academic rigor and credibility in research conducted within disciplines that study spirituality as a foundation to achieve positive, sustainable improvements in management outcomes.  
· Discuss opportunities to employ different research methods in themes of spirituality in cross-disciplinary research.

Relevance to MSR
This topic is relevant to the goals of the MSR interest group to add rigor and relevance to research conducted in the area of spirituality as applied to management.  The development of theories using accepted research methods will help advance the research of members in the group and add credibility to research conducted as we apply for division status. 
Contribution to MSR Goals
The purpose of this effort is to establish a theoretical perspective to MSR research and the concept of spirituality by adding academic rigor and credibility to practices used in spiritual development (e.g. meditation).  We consider research conducted within various disciplines to promote spirituality as a foundation to achieve positive, sustainable improvements in desired business outcomes.  The organizers are reputable researchers in the various disciplines represented by this research.   The panel has the expertise required to discuss the theme of theory development and will engage the audience in thought processes that encourage research efforts in this area. 
Workshop Format
Time Requested: 2 hours
A panel of researchers is proposed to discuss their work and other approaches that use inner spirituality to promote individual identity.  The panel will present positions behind their research on spirituality as it relates to their various fields of study.  Panel members will each use 15 minutes to summarize their research or related concepts around the topic. Coordinator/discussant will summarize panel presentations and lead a question/answer period immediately following presentations.  The organizers will coordinate feedback during the session and, at the end, conclude the discussion.
Workshop Organizers:  
Orneita Burton, Abilene Christian University
Jess Weeden, Abilene Christian University
Proposed Panelists:
Allison Garrett, JD, Executive Vice President, Abilene Christian University
Peter McGhee, Business and Interdisciplinary Studies Business School, Auckland University of Technology
Mark Regnerus, PhD, Department of Sociology and Population Research Center, University of Texas at Austin
Lee Robbins, PhD, MSR Founder, Harvard Business School (Retired)
Miroslav Volf, PhD, Director of the Yale Center for Faith and Culture, Yale University
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