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ABSTRACT
The definition of spirituality in research seems to be confounded with other factors that define both personal and organizational traits and not spirituality.  As a result, the benefits associated with manifested traits of true spirituality are often not realized in both personal and organizational settings.  To address this need, our PDW proposes creating opportunities for discussion to better understand how practicing religious and moral principles, particularly in management, can act as moderators to enhance connections between spirituality and creativity.  Because religious teachings vary and are fragmented across international boundaries, we propose to share approaches where diversity in teaching is identified as a positive contributor to creativity when subordinated to practice. This theme is particularly important in management settings as research suggests that each subsequent generation is losing ground in creative production and activities that lead to innovation.  In this proposal, we suggest that diversity in religious practice leads to personal spirituality and the resulting creativity that is the natural outcome of releasing the individual from institutionalized regimes. Although this concept has repeatedly been a source of controversy based on scriptural themes such as the need to promote unity in religious communities, we add to this debate an emphasis on the need to encourage individual spirituality as a way to demonstrate the diverse characterization of Spirituality that acts as a source of inspired creation. 
INTENDED AUDIENCE
We encourage attendance from an international audience to promote full diversity in our discussion. Although the conference emphasizes attendance from the management community, we hope to draw participants from both members and guests as we facilitate this discussion.  We believe this theme is of interest to a wide community, where the claim of “neither Jew nor Greek, neither slave nor free, nor male or female” holds true for participants in this session. 

WHY THIS WORKSHOP SHOULD BE OF INTEREST TO IAMSR WORLD CONGRESS PARTICIPANTS

Because the definition of spirituality in MSR research is often confounded with other factors that define both personal and organizational traits and not necessarily spirituality, we desire to remove the ambiguity around not only the usage of these terms but particularly to enhance the benefit of spirituality that develops from diversity in religious practice.  In accordance with the conference theme, we believe that those who attend an International conference on Management, Spirituality and Religion are interested in both a global theme around spirituality and the personal implications of how religious practice informs personal creativity.  This workshop will provide practical ways to create this benefit for the audience.  

Workshop Format

The workshop will be presented as a team learning experience in groups of 4 to 5 people.  We will facilitate a discussion around the following points:
1. Meaning and expressions of Religious Teaching

2. Meaning and definitions of Spirituality.

3. Meaning and definitions of Creativity.

4. What are the connections, if any, between religion, creativity and spirituality?

5. Role of religion, spirituality and creativity in general and in management (or in personal/professional development).

6. Why lack of Spirituality and Creativity in religious people, employees/organizations?

· Lack of spiritual/creative commitment (belief/values/practices) and initiatives.

· Reductionism, instrumentality and contemporary Capitalism.

· Role of technology and the virtual world in harming Spirituality & Creativity.

7. Can spirituality and creativity be learned and/or developed?

8. How may academics and practitioners help to develop spirituality and creativity in management?

9. Relevance of Spiritual and creativity practices/interventions/activities in management education: what are these and how to do them?

10. What are the challenges for future and their best possible solutions?

· How to address the spiritual needs and different faiths of people within organizations and educational programs? (or)

· How do we develop the spiritual life of people within multi-cultural organizations and religious communities?

· How may spirituality/creativity serve as a foundation for nurturing purpose (for both people and organizations?)

·  How may spiritual/creative engagement serve as a critique on conventional approaches to business?

· How may an organization develop a spiritual and creative identity in this competitive/corporate world?

· Distraction from true task of life which is to rescue pearls of wisdom from the depth of sea instead of being mere material/knowledge gatherers or intellectuals.

· Should organizations be hiring smart people or wise people or spiritual people?

· How to measure spirituality and creativity?

11. Conclusion

SUMMARY OF WHAT PARTICIPANTS WILL TAKE AWAY FROM THE WORKSHOP

Our goal is to help attendees benefit from religious teachings in a way that promotes a better understanding of Spirituality that leads to individual excellence.  Participants will leave the workshop with a stronger understanding of creative Spirituality that leads to individual spirituality and renewed creativity.  This session is designed as a working, learning experience to personally benefit those in attendance. 
WORKSHOP FORMAT PREFERENCE

Although a three (3) our session is preferred, we can certainly accommodate a two (2) hour workshop with round table seating.
Cultivating Spirituality and Leadership through Student Use of Technology
There is increasing evidence that the inability to manage a preponderance of digital technology can distract and overload students, inhibiting both their academic performance and professional leadership among peers.  From diminished reading, to multi-tasking, to narcissistic self-expression, and consumerist obsession with new devices, the unguided stewardship of a digital culture often stunts or prevents the formation of our students’ spiritual identity and relationships with people and other realities bigger and beyond the immediate digital “fix” on screen.
An effective pedagogy of teaching with technology does not ignore these challenges, but seeks to guard against the dangers and transform technology for effective teaching through reflective and purposeful practices.  In this presentation, we will explore a number of best practices for growing student’s spirituality and leadership through the purposeful and contemplative use of digital media and devices in university courses.  
Three pedagogical approaches to technology display special promise for spiritual formation and leadership development. Digital storytelling through technologies like Adobe Spark can teach self-efficacy, empathy, and relational power in ways that develop student spirituality and leadership.  In a different way, the use of digital fabrication tools like 3D printers, laser cutters, and CNC routers are part of a growing “Maker Movement” that universities are utilizing to increase students’ awareness of their spiritual giftedness and their propensity for leadership in innovation, corrigibility, and societal engagement.  Finally, a third approach is to employ technology as a personalization tool to customize the instructional infrastructure for each student and utilize adaptive technologies such as artificial intelligence to fill the experiential learning void that exists between traditional pedagogical approaches and millennial learning. 
1

