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Extended Abstract: 

The importance of mindfulness is well recognized in
clinical settings, primarily because both clinicians and researchers are discovering
that mindfulness interventions result in positive individual and thus organizational outcomes. 
Although Mindfulness at Work (MAW) is a relatively new concept among management 
scholars and practitioners, little is known regarding the origins of these practices, or 
that the terms "mindful" and "mindfulness" are mostly used in disciplines related to 
modern psychology.  In the modern psychology literature, we find that mindfulness is a positive influence in
both physical and mental processes, which in turn results in positive work and organizational outcomes. 
Drawing on principles suggested in this research domain, this book chapter 
seeks to expand our thinking on the linkages between mindfulness and individual 
job performance. Adding novel insights to organizational behavior scholars' recent attention devoted
to this issue, we discuss important practical merits for the benefit of fostering mindfulness at work.
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