The Ethics of Gender-Neutral Work Environments
 
Jessica Weeden, Clinical Researcher
Department of Psychology, College of Business Administration
Abilene Christian University, jlw09c@acu.edu
 
Orneita Burton, Associate Professor,
Department of Management Sciences, School of Information Technology and Computing
Abilene Christian University, oxb00a@acu.edu
 
 
Abstract
While single-gender dominated occupations still exist in fields such as construction with only 8.9 percent women and professional/scientific/technical services at 43.2 percent male, the push to improve occupational diversity is still an important issue. According to the International Labor Organization, women are heavily concentrated in areas such as education, health services, and local governments. Although concerns still exist regarding pay differentials, a recent study revealed that in the top 20 industrialized nations, women in fact earn more than men in non-male dominated fields. Although pay differentials still exist between professions, there has been an increase in efforts to creategender-neutral work environments to promote equity in occupational involvement and to achieve the benefits derived from a diverse workforce.  Gender neutrality in the workplace has opened doors of opportunity that have yet to be realized through government regulation.  However, the societal effects of gender-neutral environments leave many questions unanswered. 
This research considers the ethical ramifications of gender neutral environments and sheds light on unsuccessful efforts in creating a diverse workplace.  Our research question, “What ethical considerations are important in fostering gender-neutral work environments?” positions quantitative approaches to diversity as both negatively received and ineffective in improving business outcomes.  The concept of gender neutrality, properly orchestrated, could present sustainable alternatives to resolving workplace bias while considering the positive influence of men and women in the natural environment.  Considering Kant’s Categorical Imperative, we seek to examine whether the construction of gender-neutral environments is an ethical, sustainable approach to achieve workforce balance and diversification.
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