Abilene Approval Chart for Curriculum Changes
A = Approve I = Information Item R = Respond In Writing

Course Number: SOCW 329 or Degree Plan(s):

Rationale: We propose changing the name of the course from Diversity Power and Oppression to Diversity
Equity and Belonging in Practice in keeping with current trends in the field and to be more consistent with
course content. We also propose changing the catalog description and the course 5LOs to be consistent with
the requirements of CSWE accreditation standards. The terms need to be updated to align with current
offerings and demand. See catalog track changes:

SOCW 329 - Diversity Equity and Belonging in Practice Biversity: Power,and Oppression

Lecture Hours: 3
Lab Hours: ¢
Credit Hours: 3
Terms Offered: SpeingFall and Spring

Exploration of the knowledge base for practice with diverse groups, exploring theory, context, and current
issues. Although institutional racism and sexism are the main thrust, the course also examines the
implications of exclusion for other populations, including ethnic groups, older persons, LGBTQ+ community,
and those experiencing disability.

Current SLOs:

1. Understand how diversity and difference characterize and shape the human experience and are critical to
the formation of identity. [assignments: homework, community meeting experience, cultural awareness
podcast, advocacy organization presentation. Competency 1,2,6]

2. Understand that, as a consequence of difference, a person’s life experiences may inciude oppression,
poverty, marginalization, and alienation as well as privilege, power, and acclaim. fassignments: homework,
community meeting, cultural awareness podcast. Competency 2]

3. That the dimensions of diversity are understood as the intersectionality of multiple factors including but
not limited to age, class, color, culture, disability and ability, ethnicity, gender, gender identity and
expression, immigration status, marital status, political ideclogy, race, religion/spirituality, sex, sexual
orientation, and tribal sovereign status. [assignments: homework and cultural awareness podcast.
Competency 1,2]

4. Understand the history, forms, and mechanisms of oppression and discrimination and recognize the
extent to which a culture’s structures and values, including social, economic, political, and cultural
exclusions, may oppress, marginalize, alienate, or create privilege and power. [assignments: homework and
advocacy organization presentation. Competencies 2,3]

5. Demonstrate the recognition and management of personal values and the distinction between personal
and professional values and ethics. [assignments: homework, LGBTQ+ response, cultural awareness
podcast. Competency 1]

Demonstrate an understanding that every person regardless of position in society has fundamental human
rights, and that the roles played by advocacy groups function to minimize barriers to opportunities and



services for populations who experience discrimination [assignments: homework, advecacy organization
presentation. Competency 2,3]
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Change to a Course
Include signatures from all chairs/program directers for cross-listed courses.!
1.  |Title (description unchanged) Al A]|A|I I I
2. Description (not affecting content) A Al [ I
3. |Course term(s) Al @I |} I I
4, |Content (change of course outcomes) alB| 811 [ A
5. [Number of credit hours A|lA[A|A|A]A
6. |Course number within the hundred Al AT I | I
7. |Course number beyond the hundred A|lA|[A|A|A]A
8. |Prerequisites AlALTA|I 1 [




9. |Course restriction (e.g, majors only, junior standing) AlJA|[ATA|A|A
10. |Level change (U to G or G to U} AlJA|A]JA]|JA]|A
11. |Cross list course AJA]JA|A|A|A
12. |Department of record A|lA|JA|lA|A]A
13. |Open or close a course A|lAJTA|[A]A|A
Change to a2 Degree Plan
14. |Educational Program — Revise A|lA|A[A|A]A
15. |Educational Program — Adopt/revise admission requirements A|lA|A|A]|A]A
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17, |Minor — Revise AlA|A]JA|A]|A
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27. |Change course outcomes of an included course AlA|lALA|A|lA]|-14A]1
28. |Add or drop a required course from the General Al-1A]|l-|A]A]|A|A]|I
Education Requirements
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Education Requirements
30. |Comprehensive revision of General Education - -7 -1-1A]A]A|A]l
Requirements

Notes

2 Any change to a cross-listed course requires the signature of both department chairs or program directors
overseeing the course to ensure that the courses stay in sync. This includes courses taught at other campuses
{(e.g. BIBL 101 and BIBO 101).




¥ For undergraduate majors, a minimum of 30 hours is required. These programs must have a minimum of 6
elective hours, unless the requirements of external accrediting bodies make it impossible. Master’s programs
must include a minimum of 30 hours, and doctoral programs must include a minimum of 30 hours beyond the

master's.

*When a department/school or dean proposes closing a program, approval routing follows the typical
process beginning with the department/school. An administrative proposal by the provost or senior vice

president for academic affairs would follow the “provost-proposed” routing on the chart.
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